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» Point el departure: MENATDevelopment REpGIL,
Unlecking the Empleyment Potenitial (Wi, 2004

¥ Vietivatien: Anoeng 200 references, only one fiocused
en Vouthrempleyment andineneren youth in MENA.
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m Unemployment Rate W Youth Unemployment Rate

¢ Youthr unempley/menit i MENATIS the highest
Inr therwerld:25%; inr 2005:

9 Share el yourhramenagrunemployed: 53%.
¢ Some differences across MENA countries...
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Employment and Growth

¢ Unemployment int many: MENA countries Is:
— A |abor force insertion: problem:.
— A result of waiting for the right jola.
— Possibly a problem: of the educated unemployed.

o \Wezne gar eagliel ¢ fayvin sifce LYe)s:
— 1060s-1970s: IHcrease ol 3.5% per year.
— 1980s; decrease: off neanly: 2%, per yeal:.
— 1990 Inciease oif 1.5%: per year.
— [HIgher growth Isfnecded ter ansorhrutnemployed.
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LAC MNA SSA

¢ Laboer supply pressures are high: 197 0-20110
— Result el highr pepulatien grewthrates 1950-90.
— 19501990 47 millienrenteredi the labor fierce.
— 2000s: 43 millienrexpected to enter labor force.




Demographic Trends

1960 1970 1980 1990 2000 2010 2020

» Share off yeuth In woerking-age: pep s allingk.
— [Dependency: rauoeriell: 0.9 (197 0) ter 0.667(2000).
— || IS exXpected 1o reach 0.5 By 20810
— AR opperttMyA e Righersavings & growth.
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¢ Low! acress all- MENAScountries, But..

¥ lncreasing as a result e lower fertility rates,
Higher educatientattaimnient, emancipation.




1 Male ™ Female

¢ Largest gender diiferences in the world.
9 Eemales/ miales enter diifierent ececupations.

¥ llncrease inkiemaler CERNEpresents only 10-
20 percent eilanorr supply pressures.




nternal & Intermational Viigration

¢ In response to job opportunities and better

living standards.

o Unemployment rates comparable in urban
andl rural areas.

o Unemployment rates lower in; lakor-
Imperting (GCEC) countres:

9 Regionally, migration helps ter moderate
l2eIr sUpPpRIN pPIressures.




Research Literature

¢ Large influx ofi werkers (due to migration,
oI demogiraphic factors) does not

necessarily increase unempleyment rates...

¢ ... Ifi laboer markets operate efficiently.

¢ NVacroeconomic conditions: are more nigaily.

conrelated withrunemployment rates (yeuth
andadult)r thian: are: demographic changes.

¢ Improving labert naiket efficiency: and
Creaiing a fiaveranle Business envirement
ShieUld e a PG
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9 AVerage years ol sechoeling Increased 400%
Sipce 1960 - miere than any: ether region.

9 Similaid gaiisracress most MIENA countries.
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9 DIlferences ink average years oif schooling are alling
fegienally, Ut persist beuween MENATcOUREHIES.

» Gender diffierences n lhiteracy: rates, while also
ieliingl aresighiest i theswerld:




Education & Unemployment

» Unemployment rates generally: decline with
level of educational attainment...

& DU are g e educated Imrsome countries.




Returns to Education in MENA

¢ Private returns to education are typically 5-15%.

- Returns increase with level of education!

- Soclal returns low: Increases in education are not
assoclated with higher growth/capita or real wages.

Possible Reasons:

o Governmment Employment:: MENA geVvermments provided nigh
Wage! |el9s o) giiaduates; (Prtchett, 19991 & Woend Banik, 2004).

s Quality: large school enreliments reduced therguality ol
educanon (Dessus, 2004).

¢ [LLaer Demand: employersivaluereasily-measurable credentials
theugh reve memorzation (Mukphy: & Salehi- Isfahani, 2003).




1 General Gov / Labor Force
m Central Gov / Labor Force

9 Civilian gevernmient emipleymentin: MENA
ISi thie: Righest i theswerldl put...

¢ [Large dififierences acress VMIENA“cCountries.




ublic /' Private Sector Wages (1990s)

SSA Asia ECA LAC MENA OECD

¢ \Wages tend terhe higher i the public Secior than
Infthe prVate Sectior.

9 Alse, higher venefits - Imcludimg maternity leave.
9 Encolirages sealch fier pulblic sector work.




Business Environment
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¢ Ilhe overall business eavironmient Index Is weak,
PUT RO the woerst 1 the woerld.

¢ Especiallys over-regulatien; Rarrers to entry, high
Stari=-upr cests, and weaks enfiercement off contracts.




_abor Viarket Institutions & Rigiaity

¢ MENA has the highest labor market rigidity
index among developing regions.
— This is mainly due ter size ofi the public sector.

o Minimum wages: are low & weakly enforced:

nionization Is second only ter LAC.

— Uniens are assoclated Withr igher unem pleynient
fates; ol females; ana youth:

¢ Days el miaternity/ leave Withr pay: Is |lewer
snantinranys ether regien
— Encouragest iemales e warior public sector jobs.




5. CONCLUSIONS

Demographic trends, rising female LEP rates, and
migration patterns do not necessarily, on their

own, lead to higher regienal unemployment rates.

Higher levels ofi educational attainment did not

translate Into greater economic growth.
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Situation: puklic Secter Wage premiums and
pUrealcratic olstacles e piVate SECLoN ENterpPrISes.

Tese idings re-enferce the findings ol 2004
MENASDevelopment ReEpolit on empleyment.




