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Point of departure: Point of departure: MENA Developm ent Report , MENA Developm ent Report , 
Unlocking the Em ploym ent Potent ial Unlocking the Em ploym ent Potent ial (WB, 2004) .(WB, 2004) .

Mot ivat ion: Am ong 200 references, only one Mot ivat ion: Am ong 200 references, only one focusedfocused
on youth em ploym ent and none on youth in MENA.on youth em ploym ent and none on youth in MENA.



Youth unem ploym ent in MENA is the highest Youth unem ploym ent in MENA is the highest 
in the world: 25% in 2003.in the world: 25% in 2003.
Share of youth am ong unem ployed: 53% .Share of youth am ong unem ployed: 53% .
Som e differences across MENA count r ies...Som e differences across MENA count r ies...
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Unem ploym ent in m any MENA count r ies is:Unem ploym ent in m any MENA count r ies is:
–– A labor force insert ion problem .A labor force insert ion problem .

–– A result of wait ing for the r ight job.A result of wait ing for the r ight job.

–– Possibly a problem of the educated unem ployed.Possibly a problem of the educated unem ployed.

Weak per capita growth since 1980s:Weak per capita growth since 1980s:
–– 1960s1960s-- 1970s: increase of 3.5% per year.1970s: increase of 3.5% per year.

–– 1980s: 1980s: decreasedecrease of nearly 2% per year.of nearly 2% per year.

–– 1990s: increase of 1.5% per year.1990s: increase of 1.5% per year.

–– Higher growth is needed to absorb unem ployed.Higher growth is needed to absorb unem ployed.



Labor supply pressures are high: 1970Labor supply pressures are high: 1970-- 20102010
–– Result of high populat ion growth rates 1950Result of high populat ion growth rates 1950-- 90.90.

–– 19501950-- 1990: 47 m illion entered the labor force.1990: 47 m illion entered the labor force.

–– 2000s: 43 m illion expected to enter labor force.2000s: 43 m illion expected to enter labor force.
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Share of youth in workingShare of youth in working-- age pop is falling.age pop is falling.
–– Dependency rat io fell: 0.9 (1970) to 0.66 (2000) .Dependency rat io fell: 0.9 (1970) to 0.66 (2000) .

–– I t is expected to reach 0.5 by 2030. I t is expected to reach 0.5 by 2030. 

–– An An opportunityopportunity for higher savings & growth.for higher savings & growth.
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Low across all MENA count r ies, but ..Low across all MENA count r ies, but ..

I ncreasing as a result of lower fert ilit y rates, I ncreasing as a result of lower fert ilit y rates, 
higher educat ion at tainm ent , em ancipat ion. higher educat ion at tainm ent , em ancipat ion. 
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Largest gender differences in the world.Largest gender differences in the world.
Fem ales/ m ales enter different occupat ions. Fem ales/ m ales enter different occupat ions. 
I ncrease in fem ale LFP represents only 10I ncrease in fem ale LFP represents only 10--
20 percent of labor supply pressures.20 percent of labor supply pressures.
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I n response to job opportunit ies and bet ter I n response to job opportunit ies and bet ter 
liv ing standards.liv ing standards.

Unem ploym ent rates com parable in urban Unem ploym ent rates com parable in urban 
and rural areas.and rural areas.

Unem ploym ent rates lower in laborUnem ploym ent rates lower in labor --
im port ing (GCC) count r ies.im port ing (GCC) count r ies.

Regionally, m igrat ion helps to m oderate Regionally, m igrat ion helps to m oderate 
labor supply pressures.labor supply pressures.



Large influx of workers (due to m igrat ion, Large influx of workers (due to m igrat ion, 
or dem ographic factors) does not or dem ographic factors) does not 
necessarilynecessarily increase unem ploym ent rates... increase unem ploym ent rates... 

.. . if labor m arkets operate efficient ly.... if labor m arkets operate efficient ly.

Macroeconom ic condit ions are m ore highly Macroeconom ic condit ions are m ore highly 
correlated with unem ploym ent rates (youth correlated with unem ploym ent rates (youth 
and adult ) than are dem ographic changes.and adult ) than are dem ographic changes.

I m proving labor m arket efficiency and I m proving labor m arket efficiency and 
creat ing a favorable business environm ent creat ing a favorable business environm ent 
should be a prior ity.should be a prior ity.



Average years of schooling increased 400% Average years of schooling increased 400% 
since 1960 since 1960 -- m ore than any other region.m ore than any other region.

Sim ilar gains across m ost MENA count r ies.Sim ilar gains across m ost MENA count r ies.
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Differences in average years of schooling are falling Differences in average years of schooling are falling 
regionally, but persist between MENA count r ies.regionally, but persist between MENA count r ies.

Gender differences in Gender differences in illiteracy ratesilliteracy rates, while also , while also 
falling,falling, are highest in the world.are highest in the world.
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Unem ploym ent rates generally decline with Unem ploym ent rates generally decline with 
level of educat ional at tainm ent ...level of educat ional at tainm ent ...

but are high for educated in som e count r ies.but are high for educated in som e count r ies.
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Private returns to educat ion are typically 5Private returns to educat ion are typically 5 -- 15% .15% .

Returns increase with level of educat ion!Returns increase with level of educat ion!

Social returns low: increases in educat ion are not Social returns low: increases in educat ion are not 
associated with higher growth/ capita or real wages.associated with higher growth/ capita or real wages.

Possible Reasons:Possible Reasons:

Government EmploymentGovernment Employment: MENA governm ents provided high : MENA governm ents provided high 
wage jobs to graduates (Pritchett, 1999 & World Bank, 2004).wage jobs to graduates (Pritchett, 1999 & World Bank, 2004).

QualityQuality: large school enrollm ents reduced the qualit y of : large school enrollm ents reduced the qualit y of 
education (education (DessusDessus, 2001)., 2001).

Labor DemandLabor Demand: employers value easily: employers value easily-- measurable credentials measurable credentials 
though rote m em orizat ion (Murphy & though rote m em orizat ion (Murphy & SalehiSalehi-- IsfahaniIsfahani, 2003)., 2003).



Civilian governm ent em ploym ent in MENA Civilian governm ent em ploym ent in MENA 
is the highest in the world, but ...is the highest in the world, but ...
Large differences across MENA count r ies.Large differences across MENA count r ies.
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Wages tend to be higher in the public sector than Wages tend to be higher in the public sector than 
in the pr ivate sector.in the pr ivate sector.
Also, higher benefits Also, higher benefits -- including m aternity leave.including m aternity leave.
Encourages search for public sector workEncourages search for public sector work ..
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The overall business environm ent index is weak, The overall business environm ent index is weak, 
but not the worst in the world.but not the worst in the world.

Especially: overEspecially: over -- regulat ion, barr iers to ent ry, high regulat ion, barr iers to ent ry, high 
startstart -- up costs, and weak enforcem ent of cont racts. up costs, and weak enforcem ent of cont racts. 



MENA has the highest labor m arket r igidity MENA has the highest labor m arket r igidity 
index am ong developing regions.index am ong developing regions.
–– This is m ainly due to size of the public sector.This is m ainly due to size of the public sector.

Minim um wages are low & weakly enforced.Minim um wages are low & weakly enforced.

Unionizat ion is second only to LAC.  Unionizat ion is second only to LAC.  
–– Unions are associated with higher unem ploym ent Unions are associated with higher unem ploym ent 

rates for fem ales and youth. rates for fem ales and youth. 

Days of m aternity leave with pay is lower Days of m aternity leave with pay is lower 
than in any other regionthan in any other region
–– Encourages fem ales to wait for public sector jobs.Encourages fem ales to wait for public sector jobs.



Dem ographic t rends, r ising fem ale LFP rates, and Dem ographic t rends, r ising fem ale LFP rates, and 
m igrat ion pat terns do not necessarily, on their m igrat ion pat terns do not necessarily, on their 
own, lead to higher regional unem ploym ent rates.  own, lead to higher regional unem ploym ent rates.  

Higher levels of educat ional at tainm ent did not Higher levels of educat ional at tainm ent did not 
t ranslate into greater econom ic growth.  t ranslate into greater econom ic growth.  

Main cont r ibut ing factors to the youth em ploym ent Main cont r ibut ing factors to the youth em ploym ent 
situat ion: public sector wage prem ium s and situat ion: public sector wage prem ium s and 
bureaucrat ic obstacles to pr ivate sector enterpr ises.bureaucrat ic obstacles to pr ivate sector enterpr ises.

These findings reThese findings re-- enforce the findings of 2004 enforce the findings of 2004 
MENA Developm ent Report on em ploym ent .MENA Developm ent Report on em ploym ent .


